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Universidade de
Columbia

DESTAQUES

Fundada em Nova lorque em 1754, a Columbia University &
uma universidade lider em pesquisa reconhecida por sua

exceléncia académica. Membro da Ivy League, Columbia é
a mais antiga instituicao de ensino superior em Nova
lorque e a quinta mais antiga dos Estados Unidos.
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Mundo

Columbia Global Centers

Promover e facilitar o envolvimento colaborativo e impactante
do corpo docente, alunos e ex-alunos da universidade com o
mundo para melhorar a compreensio, enfrentar desafios
globais e promover o conhecimento e sua troca.

Columbia Global Centers | Rio de Janeiro

¢ um hub para programas e iniciativas da Columbia University
relevantes para o Brasil. O Centro contribui para o ambiente
académico e de pesquisa do pafs, além de permitir que os
membros da comunidade de Columbia aumentem seus
conhecimentos e explorem oportunidades académicas na
regiao.



Eventos de destague do CGC Rio 03

GLOBAL FREEDOM OF EXPRESSION (ONLINE)

O evento, que ocorreu no dia 21 de outubro de 2020, contou com a

participacao de Thomas Trebat, Diretor do Columbia Global Centers Rio,

como anfitrido; Ana Toni, Diretora executiva no Instituto Clima e Sociedade,
fundadora do GIP e representante da Samambaia Filantropias,

como coanfitrid. Como moderador, Ricardo Gandour, jornalista e

Professor Visitante de Columbia. As palestrantes convidadas para o evento
foram: Agnes Callamard, Diretora do Projeto de Liberdade de Expressao de
Columbia; Denise Dora, Diretora Executiva de América Latina na Artigo 19; e
Patricia Campos Mello, jornalista premiada e colunista na Folha de S. Paulo

TREINAMENTO PARA LIDERES COMUNITARIOS (ONLINE)

Uma equipe colaborativa da Columbia School of Social Work in New
York e dos Centros Globais da Columbia em Nairdobi e Rio de Janeiro
realizara um estudo denominado "Implementando Treinamentos de
Psicoeducacao Baseados na Web para Lideres Comunitarios no Quénia
e no Brasil em resposta ao COVID -19”. A equipe condiziu um
treinamento de crise online de 6 modulos para 40 lideres comunitarios,
como VOocé, em assentamentos informais e favelas no Brasil € no Quénia.

CGCRIO + INSTITUTO LIBERTA EM NOVA YORK

O Columbia Global Centers | Rio de Janeiro em parceria com o Instituto
Liberta e com a Secretaria Estadual de Educacao de Sao Paulo, lancou
um desafio para as mais de 5 mil escolas estaduais da regiao: pensar em
estratégias para enfrentar a exploracdo sexual de criancas e
adolescentes no Brasil. Dos 40 projetos apresentados, apenas 4 foram
escolhidos, e seis professoras de escolas publicas foram para Nova
York conhecer a Universidade de Columbia.

GLOBAL FORUM ON WOMEN'S LEADERSHIP: FIGHTING GENDER BIAS

No dia 8 de dezembro, o Forum Global sobre Lideranga Feminina:
Combatendo o preconceito de género discutiu a importancia da
representacao para combater o preconceito de género reunindo lideres
femininas de destaque. Os palestrantes discutirdo como essa questao
transforma locais de trabalho e vidas em trés areas principais: meio
ambiente e sustentabilidade, educagao e tecnologia.


https://globalcenters.columbia.edu/sites/default/files/content/Liberdade-de-Expressao-Sob-Ataque.pdf
https://www.facebook.com/media/set/?vanity=CGCRio&set=a.2915721965166200
https://www.instagram.com/p/CLc0Vwdp7zI/
https://globalcenters.columbia.edu/events/global-forum-womens-leadership-fighting-gender-bias

04 lguns webinars de
estaque do CGC Rio

ECONOMIA
BRASILEIRA

NAVEGANDO A
TEMPESTADE
PERFEITA

UMA CONVERSA COM O
EX-PRESIDENTE DO BANCO
CENTRAL E ECONOMISTA

15 DE MAIO
4PM - 5PM (BRT)

COLUMBIA GLOBAL CENTERS | RIO DE JANI

COLUMBIA GLOBAL CENTERS \ RIO DE JANEIRO

RESPOSTAS
& DESAFIOS

DOS PAISES LATINO-AMERICANOS A PANDEMIA

Repuiblica.org

Como 0s nossos paises vizinhos
estdo reagindo a crise do COVID-197

Guga Chacra Laura Carvalho
COMENTARISTA DA GLOBONEWS, COLUNISTA DO NEXO JORNAL
TV GLOBO E RADIO CBN EM NY PROFESSORA DE ECONOMIA
COLUNISTA DO JORNAL O GLOBO NA USP E PHD NA NEW SCHOOL FOR
MESTRE EM RELAGOES INTERNACIONAIS SOCIAL RESEARCH (NY)
NA COLUMBIA UNIVERSITY

2 DE JULHO AS 5PM (BRT)

Date: February 23, 2021

5PM (EST)
6PM (BRT)

PUBLIC HERLTH AND
THE COVID-19 BATTLE:

EPIDEMIOLOGISTS ADDRESS
WHAT'S NEXT FOR BRAZIL AND THE WORLD

WAFAA EL-SADR, MD, PHD, MPA

PROFESSOR OF EPIDEMIOLOGY AND MEDICINE
COLUMBIA UNIVERSITY

SILVIA S. MARTINS, MD, PHD

ASSOCIATE PROFESSOR OF EPIDEMIOLOGY
COLUMBIA UNIVERSITY

COLUMBIA GLOBAL CENTERS | RIO DE JANEIRO

lique aqui para ver outros webinars

August 13th

5p.m | Zoom Event |
] https://bit.ly/politicasraciais
Repihlica.org
COLUMBIA GLOBAL CENTERS | RIO DE JANEIRO
Certificate available andsimultaneous translation

Rights for Whom?

Racial Policies in
Brazil and United States

KENDALL THOMAS (
Comparative Constitutional Law and Human
Rights Professor - Columbia Law School

ANA JULIETA TEODORO

Specialist in Public Policy and
Government Management

RONILSO PACHECO
Theologian - PUC-Rio and Master's Candidate at
Union Theological Seminary
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https://globalcenters.columbia.edu/events/navegando-tempestade-perfeita-uma-conversa-com-arminio-fraga
https://globalcenters.columbia.edu/events/respostas-e-desafios-dos-paises-latino-americanos-pandemia-uma-conversa-com-guga-chacra-e
https://globalcenters.columbia.edu/events/public-health-and-covid-19-battle-epidemiologists-address-whats-next-brazil-and-world
https://globalcenters.columbia.edu/events/rights-whom-racial-policies-brazil-and-united-states
https://globalcenters.columbia.edu/sites/default/files/content/Webinar-completo.pdf

Sobre o programa

Columbia Women's
Leadership Network

O programa Columbia Women’s Leadership Network in Brazil
seleciona anualmente grupos de profissionais de nivel médio-
sénior com o objetivo de desenvolver uma crescente rede de
mulheres que contribuirdo para a transformacao do Brasil.
Aproveitando os talentos e a exceléncia académica da
Universidade de Columbia, cada coorte sera formado por
mulheres trabalhando em diferentes areas do setor privado,
publico e terceiro em diversas partes do Brasil.

Essas profissionais participam de oficinas no Brasil e no campus
da Universidade de Columbia, na cidade de Nova York. O
programa consiste de 5 modulos que incluem treinamentos
estratégicos, atividades de networking, mesas redondas,
seminarios e sessbes de mentoria.

Todas as atividades sao supervisionadas/ facilitadas /apoiadas
pelo Columbia Global Centers | Rio de Janeiro, incluindo a
coordenacao académica e gestao do programa, em estreita
colaboragao com professores da Universidade de Columbia. Para
o0 ano de 2021, dado o cenario de pandemia, todas as aulas do
Coorte 3 serao online.



Objetivos e publico-alvo do
programa
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OBJETIVOS

Este programa pioneiro tem como objetivo formar redes e
preparar mulheres com perfil de gestao e liderancga
promovendo um aprendizado pratico sobre temas urgentes.
Neste projeto, trabalhamos a questao da gestao de capital
humano através da selec¢do de funcionarias publicas,
profissionais do setor privado e terceiro setor interessadas
em construir novas redes. Pretendemos dar continuidade ao
programa, reunindo um novo grupo com alto potencial de
transformacgao para participar de uma série de intervencdes
educacionais, profissionais e de networking, que coloque as
participantes no centro das discussdes sobre os principais
desafios estratégicos de gestdo hoje com foco em mudanca.

PUBLICO-ALVO

Publico-alvo: Mulheres que ocupem posicdes estratégicas no
governo brasileiro, empresas e organizacdes da sociedade

civil que estejam abertas a novos aprendizados e valorizem a
construcao de rede para a solucao de problemas complexos.



Por gue uma
rede de
mulheres?







MULHERES SAO MAIORIA E GANHAM MENOS “As mulheres s&o0 maioria entre os funcionarios
S — publicos. Enquanto no mercado em geral

s ocupam 4 de cada 10 vagas, no servico publico

estao em 6 de cada 10 postos de trabalho. Mas
ganham menos. A cada R$ 100 recebidos por
funcionarios publicos homens, as funcionarias
publicas mulheres ganham R$ 75. A
. e 00000 disparidade salarial também resulta do fato de
mulheres ocuparem cargos que pagam
menos.” Fonte: Piaui
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https://piaui.folha.uol.com.br/quem-ganha-mais-no-servico-publico

Momentos
Importantes do
programa ao
longo dos anos

Marco 2019

Marco 2018

Lancamento da
Publicagéo dos
projetos finais

Langamento da
Publicagdo dos
projetos finais

O primeiro coorte O segundo coorte
passou uma semana passou uma semana no campus
no campus da da universidade em NY
Universidade em NY estudando na Barnard College

Evento no Musey €studando na SIPA

do Amanh3 com 320 inscritas

370 pessoas Marco 2021

Marco 2020

140 inscritas

Especialistas
sdo convidados
para conversar com
o terceiro coorte

340 inscritas




Conheca algumas alunas do programa

y 5. :

Heloisa Borges Flavia Maia Flavia Viana Luisa De Lazzar
DIRETORA DE PETROLEO, GASE OBAMA SCHOLAR, ARQUIETA JUIZA DO 11° JUIZADO ESPECIAL ASSESSOB\A DA

BIOCOMBUSTIVEIS DA EPE URBANISTA E SERVIDORA CiVEL E CRIMINAL DO PARANA SUPERINTENDENCIA DE

PUBLICA GESTAO ADMINISTRATIVA NA
SUBSECRETARIA DE
ATENDIMENTO
SOCIOEDUCATIVO - MINAS
GERAIS

11



Mentoras do programa

Claudia Valenzuela Germana Bahr |lzabella Teixelra
REPRESENTANTE DA UNOPES COORDENADORA DE PROJETOS BIOLOGA E EX-MINISTRA DO
ESPECIAIS DO INSTITUTO MEIO AMBIENTE

NACIONAL DE TRAUMATOLOGIA
E ORTOPEDIA (INTO) - RJ

12
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llona Szabo

DIRETORA EXECUTIVA DO
INSTITUTO IGARAPE

Joana Monteiro

PROFESSORA DA FGV EBAPE E
EX- DIRETORA-PRESIDENTE DO
INSTITUTO DE SEGURANCA
PUBLICA (ISP)

Leany Lemos

DIRETORA DO BRD E EX-
SECRETARIA DE
PLANEJAMENTO/ DF E RS



14

Mentoras do programa

Luciana Temer

PRESIDENTE E DIRETORA NO
INSTITUTO LIBERTA - RIO DE
JANEIRO

Miriam Belchior

EX-MINISTRA DO
PLANEJAMENTO, ORCAMENTO E
GESTAO, E EX-PRESIDENTE DA
CAIXA ECONOMICA FEDERAL



CWLN CWLN

Supporter | Sponsor | Partner |GreatIniciator

CWLN CWLN

Believer | Promoter

Strategic Network Event online/presencial para promover interacdo entre as
participantes e patrocinadores «

COTAS DE PATROCINIO

15
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Avaliacoes das participantes
Coorte 2020-2021

"Ter sido selecionada para fazer parte da turma do
Columbia Women's Leadership Network, para mim,
é ver oreconhecimento do meu trabalho e do meu
potencial na construcao de politicas publicas mais
aderentes a nossa realidade brasileira. Estar no
Cohort 2020 é um misto de realizacao e ansiedade
pelos desafios futuros. E, reconhecendo a
exceléncia desta instituicao, espero ampliar a
minha rede de contatos e realizar projetos que
tenham grande impacto para a sociedade.

SUZANA BARBOSA
SUPERINTENDENTE DE GOVERNO EM NOVA IGUAGU - RIO DE JANEIRO

COLUMEIA
WOMEN'S
LEADERSHIP
NETWORK
2020
PARTICIPANTS

"Estou muito feliz em fazer parte dessa rede
incrivel de mulheres. Sao diferentes trajetdrias e
conhecimentos e considero um imenso privilégio
poder aprender com pessoas que enfrentam
desafios profissionais semelhantes aos meus.
Estou segura de que os conhecimentos
adquiridos e as relagdes de cooperacgao que
serdo construidas ao longo desse ano terao
imensa capacidade de multiplicacdao em outros
ambientes”.

MONICA SODRE

REDE DE ACAO POLITICA PELA SUSTENTABILIDADE - RAPS
DIRETORA EXECUTIVA - SAO PAULO, SP

COLUMBIA
WOMEN'S
LEADERSHIP
NETWORK
2020
PARTICIPANTS
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Avaliacoes das participantes
Coorte 2020-2021

"Para mim @ uma grande honra compor o grupo que
participara dessa terceira turma do Columbia
Women's Leadership Network. Estou certa que sera
um periodo de intensa aprendizagem e vivéncia, com
trocas com todas as participantes e professores do
programa. Espero a oportunidade de um crescimento
pessoal e profissional, especialmente pela

abordagem voltada a lideranca feminina”.

MARILIA CARVALHO DE MELO
DIRETORA GERAL
INSTITUTO MINEIRO DE GESTAO DAS AGUAS - MINAS GERAIS

COLUMEBIA
WOMEN'S
LEADERSHIP
NETWORK
2020
PARTICIPANTS

"Ter sido selecionada para o Columbia Women's
Leadership Network me traz uma alegria e satisfacao
pessoal enorme, sinto que todos os caminhos e
degraus que fui percorrendo ao longo da vida
pessoal e da carreira profissional convergiram para
essa selecao, que considero ser muito frutifera para
afirmacao do papel das mulheres no
desenvolvimento de nosso pais.

CINTIA REGINA LIMA
POLICIAL
DEPARTAMENTO DE POLICIA RODOVIARIA FEDERAL - DISTRITO FEDERAL

COLUMEBIA
WOMEN'S
LEADERSHIP
NETWORK
2020
PARTICIPANTS




O que muda
em 20217

DA SALA DE AULA PARA O MUNDO VIRTUAL

Devido a pandemia do Coronavirus em 2020, assim como
muitas instituicdes educacionais, a Universidade de
Columbia e o Columbia Global Centers | Rio de Janeiro
tiveram que redesenhar os cursos presenciais. Para nao
prejudicar o andamento do programa, as aulas presenciais
no escritdrio do Columbia Global Centers | Rio de Janeiro e
na Universidade de Columbia foram temporariamente
transferiadas para as plataformas digitais. O médulo
internacional do programa que normalmente ocorre no
campus da Universidade de Columbia, esse ano ocorrera
através de aulas online pela ferramenta Zoom.




Cronograma
das aulas do
tercelro coorte

COLUMBIA WOMEN "S LEADERSHIP NETWORK

2020 - 2021 PROGRAM

Modulo #1 Modulo #2 Modulo #3

17 de setembro 22 de outubro

Projetos
Finais

Médulo #4 Modulo #5

*A ser confirmado 1 9



Sobre 0os modulos

Module #1

Women and Power

March 05 (Thursday)

08:30 AM - 05:30 PM

Rio de Janeiro

Instructor: Débora Thome (Visting Scholar at Institute of Latin American Studies,

Columbia University)

Networking lunch with participants, sponsors and members of the board of advisors

In the morning, participants will attend a class in which they will be presented, firstly,

to topics that involve the current situation of women in the world and in Brazil, among them data on
economics, education, politics, demography. In the second part, we will discuss issues related to
women and power, with historical and conjunctural data, as well as discussions about the role of
women in leadership and how it is understood by society. In the afternoon, there will be a small
briefing followed by a momentum to delve deeper into the challenging issues of women in the
workplace.
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Sobre os modulos

Module #2

Strengths Assessment and workshop

May 07 (Friday)

09:00 AM- 5:00 PM

Rio de Janeiro

nstructor: Dr Brian Perkins (Senior Lecturer — Teachers College, Director of the Urban Education
_eaders Program at Teachers College, Columbia University in the Department of Organization and
_eadership)

The participants will take an online survey that uncovers the strengths of your team of leaders along
34 empirically-validated themes. It enables your leaders to discover their top five Strengths Insights
and build their daily activities and long-term strategies around them. Along with the Strengths
Discovery report, your leaders receive an Action-Planning Guide which helps in releasing the power
within and transforming your educational organization along the way.

During the workshop, the instructor will convene the group by administering the different
instruments, analyzing the resultant reports, tracking the organization’s progress, building an
improvement plan customizable to the organization’s needs and aspirations, and transforming the
plan into actions and strategies. Our goal is to work with the participants to unlock the full potential of
our leaders and nurture the organization’s growth in a measurable and sustainable manner. 2




Sobre os modulos

Module #3

International Week

International Week: Virtual Edition - JULY 2021

COLUMBIA WOMEN'S LEADERSHIP NETWORK

Monday Tuesday Wednesday Thursday Friday
July 5 July 6 July 7 July 8 July 9
Innovative Negotiation and Inclusive Collaboration: What's Next:
10AM Leadership - Conflict Leadership and Building a Personal Mission
12”‘-1 ot Creativity and Resolution the S'tren'gth of Culture of Trust Statemen't &
Design Thinking CCL or Selena Diversity | Goal Setting
Umbreen Bhatti Rezvani Kimberly Deb Reigel? Amy Giddon?
Cummings? Rochelle Cooper?
12PM LUNCH LUNCH LUNCH LUNCH LUNCH
1PM EST BREAK BREAK BREAK BREAK BREAK
. Innovation . Closing Panel
Gender, Pe:or:ntllni Ecosystems and ":no:at:on a'nd Conversation:
01:00 PM Politics and your Best Under | o blic and Private ech no °If|¥ n Topics and
oc Development stress Partnerships the Public ] AL
03:00PM Eugenia McGil Sian Beilock Andre Corré Sector Maybe program
AL i) Sarah Holloway alums? Or alum
as moderator?

d ‘Almeida

22



Sobre os modulos

Module #4

Human Capital Management in the Public Sector

September 17 (Friday)

09:00 AM - 05:00 PM

Rio de Janeiro

Instructor: Cindy Pace (Assistant Vice President, Global Diversity and Inclusion, at MetLife. Lecturer
in professional development and executive education and adjunct professor of organizational
leadership)

Since the 1990s, there have been hundreds of conceptual and empirical articles investigating the
relationship between Strategic Human Resource Management (SHRM) and performance. This
workshop will debate how contemporary HRM can be articulated to transform the public sector. It will
note the differences between the traditional bureaucratic model and the new management
approaches of public sector operation and activity. The instructor will explore how the institutional,
policy and organizational changes delivered a new paradigm of managing members of public service
organizations. Through case studies, this session will discuss the role of human resource
management policies and practices in increasing service quality, efficiency and organizational
effectiveness in the public sector.

23



Sobre os modulos

Module #5

Technology’s Impact on Communications
October 22 (Friday)

09:00 AM - 05:00 PM

Rio de Janeiro
nstructor: Alexis Wichowski (Adjunct Associate Professor, Columbia University’s School of

nternational and Public Affairs)

In this module Professor Wichowsky will discuss technology’s impact on communications. First, we
will provide common understanding of current technological developments impacting government,
society and citizens. Afterwards, Alexis will explore intended and unintended consequences of
technological advancements for good and ill on institutions and the regulatory relationship between
fast-developing technology and slow-moving bureaucracies. The goal is to explore the importance of
data for the public sector and its influence on decision making.

24



Corpo docente

ALEXIS WICHOWSKI

is an adjunct associate professor in Columbia University’s School of International
and Public Affairs, teaching in the Technology, Media, and Communications
(TMaC) specialization. She is also Press Secretary and Senior Advisor at New York
City’s newly created Department of Veterans’' Services, providing support to the
City’s half million veterans and their families. She has previously served New York
City as a Disaster Relief Field Responder, before and during 9/11.

ANDRE CORREA D’ALMEIDA PhD

is a political economist and a designer of learning environments with several management
and academic leading roles at Columbia University in the fields of international education
programs, institutional design and sustainable development. As a trust-builder he strives
to develop new collaborative approaches to address issues of coordinated action around
the world. He has experience at the management level in the U.S., Europe, South-East
Asia, the Middle East and Africa. André has had research published in several areas of
Social Economics and Institutional Development and has received multiple research
awards. He currently leads programs in NYC, Kazakhstan, Egypt, China and Portugal.




Corpo docente

BETH FISHER-YOSHIDA

Vice Chair of the Faculty of Professional Studies and the Academic Director of the
Negotiation and Conflict Resolution program. As Professor of Professional
Practice, Dr. Fisher-Yoshida teaches classes in negotiation, conflict resolution,
and conflict analysis. Her approach to learning is based on her core belief that
when we improve communication by developing more self-awareness, we will
have better relationships and improved negotiation practices.

BRIAN K. PERKINS

Director of the Urban Education Leaders Program at Teachers College, Columbia
University in the Department of Organization and Leadership. He is the former Chair and
Professor of Education Law and Policy at Southern Connecticut State University in New
Haven, Connecticut. As Chair, Dr. Perkins successfully led his department through the
licensure of the University’s first doctoral program and full NCATE accreditation.

EUGENIA MCGILL

Senior Lecturer in the Discipline of International and Public Affairs and the Interim Director of the
Economic and Political Development Concentration at SIPA, where she directs the Workshop in
Development Practice and teaches courses in Methods for Development Practice and Gender, Politics
and Development. Her teaching and research interests include the social impacts of globalization,
development interventions and development finance, particularly gender-related impacts, as well as
innovative and inclusive approaches to development planning.



Corpo docente

KRISTY KELLY

Sociologist specializing in gender equality policies in Vietnam. Kelly’s current research
project examines how gender equality discourses and practices are engaged, resisted,
ignored and otherwise transformed in the process of training policy-actors how to bring a
gender lens into development thinking.

KRISTY KELLY

Sociologist specializing in gender equality policies in Vietham. Kelly’s current research
project examines how gender equality discourses and practices are engaged, resisted,
ignored and otherwise transformed in the process of training policy-actors how to bring a
gender lens into development thinking.

LISA SACHS

Director of the Columbia Center on Sustainable Investment. Since joining CCSl in 2008, she established
and now oversees the three areas of focus for CCSI: investments in extractive industries, investments
in land and agriculture, and investment law and policy. She has developed a robust research portfolio
in each of these areas, and has overseen advisory work in Mozambique, Guinea, Tanzania, Malawi,
Namibia, Paraguay and Timor-Leste.




Corpo docente

LOREE SUTTON

)

Brigadier General (Ret.), MD is the founding Commissioner for New York City’s Department of Veterans
Services (DVS). Established in 2016, DVS is the nation’s first municipal-level agency devoted solely to
veterans and their families. A career Army psychiatrist, Sutton seeks to demonstrate the essential role
of community as the front line of hope and healing, guiding veterans and their families in their journey
from ‘doing better’ to actually ‘getting better’ — at home, work, school and life. Resilient communities
build safety nets for catching falls and springboards for launching goals. This ‘whole health’ approach,
incorporating peer support, arts/culture, holistic services and clinical treatment, lays the foundation for
success by restoring trust and overcoming stigma.

MARIA VICTORIA MURILLO

director of the Institute of Latin American Studies, and professor in the Department of Political Science
and the School of International and Public Affairs at Columbia University. Her research focuses on
distributive politics in Latin America, including labor politics and labor regulations, public utility reform,
education reform, and economic policy more generally. She is currently working on political party
responsiveness to voters and on the conditions that shape the enforcement and stability of institutions.

NATHALIE MOLINA NINO

CEO of BRAVA Investments and the writer of LEAPFROG, The New Revolution for Women
Entrepreneurs (Tarcher Perigee, a Penguin Random House imprint). She is committed to delivering
returns to investors while making a catalytic impact on women in the world. In 2012, while at Columbia
University, Molina Niflo co-founded Entrepreneurs@Athena at the Athena Center for Leadership
studies of Barnard College, with the mission of leveling the playing field for women entrepreneurs.



Corpo docente

SARAH HOLLOWAY

has worked in the public and nonprofit sector for 25 years. She is currently a full-time member of the
SIPA faculty where she teaches Nonprofit Financial Management and Social Entrepreneurship. In
addition to teaching, she runs the school’'s Management Specialization—a set of courses and activities
that support knowledge and skill building in non-profit, for-profit and social enterprise management.
Sarah is a member the Boards of the NYC Foundation for Computer Science Education (CSNYC), The
Armory Foundation, Mission Restore, Five One Labs Columbia Entrepreneurship. She is a former board
member of The Institute of Play, LIFT Investments, the Ft. Tryon Park Trust, Friends of Public School
187, and the New York City Workforce Investment Board.

PAOLA BERGALLO

Associate Professor at the School of Law and Adjunct Researcher at the Consejo Nacional de
Investigaciones Cientificas y Técnicas (CONICET). She holds a J.S.D. and J.S.M. from Stanford Law
School, and an LL.M. from Columbia University. Professor Bergallo’s work focuses on public law, health
rights, access to justice, gender, and socio-legal studies.

THOMAS TREBAT

joined Columbia after a lengthy career on Wall Street dedicated to economic research on Latin America.He
formerly served as Executive Director of the Institute of Latin American Studies at Columbia University and
of the Institute’s Center for Brazilian Studies. Prior to joining ILAS in February 2005, Tom was Managing
Director and Head of the Latin America team in the Economic and Market Analysis department of
Citigroup. He joined Citicorp Securities in 1996 as the head of Emerging Market Research.




Perfis das
participantes
do terceiro

coorte
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Perfis das
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do terceiro

coorte




Atuais apoiadores do programa

FUNDACAQO -

Lemann Republicaorg §7 humanize
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https://gife.org.br/associados/instituto-humanize/?lang=en
https://republica.org/
https://fundacaolemann.org.br/

Contatos




Siga nossas redes sociais

O

Instagram Twitter

You

Tuhe

Youtube

TN\
WWW

V4

34 Facebook Website

Linkedin


https://www.instagram.com/cgcrio/
https://www.facebook.com/CGCRio
https://www.linkedin.com/company/11340248/admin/
https://globalcenters.columbia.edu/rio

Assista o video e saiba mais

> 4 ‘Q 0:01 / 4:42 > E ¢ G D

Columbia Women's Leadership Network - Columbia Global Centers Rio de
35 Janeiro


https://youtu.be/owJfDwgsUII

